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THE SUMMER EXTERNSHIP PROGRAMME

The University of Victoria
Faculty of Law

The Goals of the Faculty of Law

It is the goal of the Faculty of Law at the Uni&ersity
of Victoria to educate persons for a broad range of roles for
which a legal education will be a valuable asset. To achieve
this goal, the Faculty has sought to prepare a sound,..balanced
programme predicated upon a rigourous academic base complemented
by a policy of providing exposure to and opportunities for a
critical analysis of the legal system in action. The Faculty
has thus committed itself to the development of projects which
it believes will assist in the achievement of this goal. 1In
addition,. the Faculty is acutely aware of current problems which
face the legal profession and the community which it serves.
Therefore, it is the view of the Faculty that it must dis-
charge its responsibility through an on-going programme of
public involvement. ;

l. Externship — A Definition

Externship denotes'awprogramme in which students'(externs)
are provided opportunities to work in a professionally related field
under careful and thoughtful supervision. -

2. Externship - General Objectives

It is the view of the Faculty that several complementary
objectives may be served through the externship programme.
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l. To broaden the educational experience of the extern,
in contexts and manners otherwise unavailable to
her/him.

2. To expose the extern to professional opportunities
: and roles which would otherwise be unknown to her/him.

3. To assist in the provision of serv1ce and public
education where needed. '

4. To broaden the curriculum base of the Faculty's
programme.

5. To provide the Faculty with an opportunity to play a-
positive and progressive role in community and
lawyer development.

6. To assist in the provision of meaningful and galnful
employment.

3. Externship - Educational Criteria

Only work-roleé which the Faculty considers to>be of
educational merit will be approved. The Faculty, in endeavouring
to ensure that the extern's experience will be of benefit to him/her,
will apply, among others, the following general, educational
criteria: ‘

1. Does the proposed experience build upon and/or
: amplify the extern's learning?

2. Does the proposed experience complement or balance
the extern's individual learning needs’

3. Does the proposed experience maximize the potential -
of the extern?

4. Does the proposed experience ensure a well-planned,
supervised learning opportunity? -

5. Does the proposed role serve a community need?

6. Does the proposed experience require the extern
to replicate mechanical tasks?
The externship programme is essentially very flexible.
Experiences worthy of inclusion are to be found in Government,

industry, the private Bar, the judiciary and the community.
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The Central and Northern Interior Project - Specific Objectives

The Faculty of Law, in cooperation with the Peace River
Bar Association, proposes to provide a legal advice and referral
service to members of the interior community presently unserviced
by legal personnel. Several communities have no lawyers at all;
others must seek legal services in centres 75 miles away. It is
the view of the Faculty and Bar that valuable service may be provided.
by legal externs under the direct supervision of members of the
Peace River Bar, on a "one-to-one" principal-extern basis.
In many instances, a client may be advised as to whether or not
a legal problem exists. If such a problem exists, a plan of
action may be developed. For those cases where only a lawyer
cén be of long-term assistance, externs will facilitate referrals
and ensure that appropriate help is received. Also, the extexrns
may generally assess the need for legal services in the.
unserviced regions. Through exposure to law practice in ihe
interior, law students may consider the possibility of
articling or practicing in this region. Thus, it is hoped that
the community will be served, students educated and relations
between the Faculty and Bar strengthened.

A Modest Plan: A Beginning

To begin with, it is proposed that four externs be
placed in the interior for the summer months of 1976. Two
externs will be stationed within a 200-mile radius of Fort St.
John. The other team of exﬁerns will work out of Watson Lake,
just inside the Yukon border to serve a similar zone. Each extern
will be attached to an experienced lawyer who will be required
to supervise the work done by the extern under her/his charge.
Formal, weekly review sessions will be held between each extern
and his/her supervisor. A member of the Faculty of Law will

convene a group session (2 externs and their principals) every
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. ten days to consider the issues facing them and plan for the
next ten-day period. Each extern team will require a vehicle,
preferably a camper/bus in which to travel and in which they
could live. It is also desirable that the vehicle be radiophone-
equipped for easy access to the principal and clients. Detailed
policies and procedures for advice and referral practices will
be developed well in advance of the start of the project
upon consultation with all those concerned. The Faculty of
‘Law will organize an appropriate orientation and training pro-
gramme prior to the extern's entry into the community. It will
also provide administrative assistance in the operations of
the project. :

The following is an outline of the budget for the
project which will run from May lst, 1976 to September lst, 1976
inclusive.

Budget

Salary 4 Externs @ $800/month .$3,400.00 ea x4 $13,600.0p

(17 weeks)

2 VW Camper Bux Rentals 4,000.00 ea x2 $ 8,000.00
@$1,00/month : , :
(includes gas, o0il, repairs) _

Faculty Travel & Accommodation 3.,750.:00 x1 '$ 1,750.00

- (10 visits) : e :
Radiophone - installation 62.00 ea x2 $ 124.00
- ‘monthly rental - 183.40 ea x2 366.80
@45,.85/month 3 Aoy
- long distance 300.00 ea x2 600.00
@75.00/month (approx.)
Stationery & Office Supplies 2,500,000 " xl $ 2,500,000

& Contingencies

$26,940.80

Contact Officers: Professor Neil Gold
Faculty of Law
University of Victoria

Dean F. Murray Fraser
Faculty of Law
University of Victoria

25 February 1976
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